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MINUTES OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES OF THE CITY OF GROSSE 

POINTE EMPLOYEES’ RETIREMENT SYSTEM HELD ON THURSDAY, March 24, 2022 AT 8:00 AM. 

 

Chairman Bernard called the meeting to order at 8:02 am. 

 

ROLL CALL 

Present:  Trustees Bernard, Thomas, Kress, Alcorn, Manager Dame 

 

In Attendance: Sue Feinberg and Michael Schrauben, MERS; Jason Franken, Foster & Foster, Actuary; John 

Jackson, Callan, via telephone conference 

    

APPROVAL OF MINUTES 

 

IT WAS MOVED by Trustee Thomas, second by Trustee Kress, that the minutes of the regular meeting of          

December 16, 2021 be approved as submitted. 

 

UNANIMOUSLY ADOPTED. 
 

REPORTS 

 

 A. FOSTER & FOSTER – COST REPORT 

   

Jason Franken, Foster & Foster, provided the Board with an estimated cost impact of mortality and interest 

updates under the new State standards for measuring pension valuations.  The current mortality assumption is 

the Public 2010 General and Public Safety Mortality Tables, projected five years past the valuation date with 

Scale MP-2020.  The study provided the impact of changing the mortality to the Public 2010 General and 

Public Safety Mortality Tables projected generationally using Scale MP-2020.  The study additionally breaks 

down the cost for changing the interest assumptions from 7.00% to 6.85%.  The City can expect an increase 

in actuarial accrued liability of approximately $609,000 attributable to the mortality change, and $611,000 

attributable to the interest change.  If both assumptions are adopted, the actuarial accrued liability would 

increase approximately $1,247,000.  Trustee Bernard and Trustee Thomas agreed that an experience study 

should be done after the 6.30.22 valuation is complete. 

 

 B. MERS REPORT 

 

Sue Feinberg and Michael Schrauben of MERS reviewed the quarterly report and investment performance 

highlights for the period ending December 2021.  The Economic and Market Summary in the report and the 

portfolio performance were discussed.  New environment is higher inflation and interest rates.  Over the last 

5-6 years, the real asset portfolio has been being built up.  Mr. Schrauben feels this puts the portfolio in a good 

position to weather the increase in inflation.  He discussed the fear that the interest rates being raised to combat 

inflation could push the United States into a recession in the next 12-18 months.  Geopolitical risks have also 

made the United States the best place to invest.  

 

C.    CALLAN REPORT 

 

John Jackson of Callan LLC presented an overview of the capital market environment as well as a Total Fund 

performance update for the period ended December 31, 2021.  
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Grim geopolitical events and broadly negative investment returns were hallmarks of 1Q22. The invasion of 

Ukraine weighed heavily on investor minds while COVID worries faded into the background. Markets were 

volatile throughout the quarter, and broad global stock and bond indices fell as inflation worries fueled interest 

rate increases and portended global central bank tightening cycles. Commodities were beneficiaries in this 

environment. The Fed faces a daunting challenge in coming months to curb inflation without tilting the 

economy into a recession. The heightened market volatility during the quarter reflected fluctuations in risk 

sentiment amid a dizzying array of tail risks around inflation, the human toll of war and the effects of sanctions, 

and the impact of tighter Fed policy. 

 

Grosse Pointe’s Total Fund assets increased by approximately $0.80 million during the fourth quarter, ending 

with a total market value of $44.5 million. The City of Grosse Pointe Employees’ Retirement System is 

invested in the Municipal Employees’ Retirement System (“MERS”) Fund. The Fund’s allocation was in line 

with MERS’ stated target allocations. The Total Fund returned 3.17% in the fourth quarter, trailing the 

benchmark return of 4.37% and ranking in the bottom quartile of peers.  

 

For the last year, the Total Fund returned 13.84%, leading its benchmark return of 11.61% and ranking in the 

top quartile of peers. In the last three-year period, the Total Fund returned 13.44% versus its benchmark return 

of 15.82%, and finished below its peer median.  In the trailing five and seven-year periods, the Fund has trailed 

its benchmark return and ranked in the third quartile of peers, but has kept a lower risk profile over those time 

periods.  

 

City of Grosse Pointe Other Postemployment Benefits Plan assets increased by approximately $19,500 during 

the fourth quarter, ending with a total market value of $718,748. Investments increased by $15,500 and cash 

for new investments increased by $4,000. The Fund returned 2.20% during the fourth quarter, outperforming 

the benchmark return of 1.43%. Over the trailing year, the Fund returned 5.75%, leading the Total Fund 

Benchmark return of 3.94%. The fund has consistently beaten its benchmark return over longer periods.  

 

D. EMPLOYEES RETIREMENT SYSTEM HEALTH CARE FUND 401(H) 

The quarterly report through March 2022, dated July 1, 2021 through June 30, 2022 was submitted. 

 

RECEIVE AND FILE. 

 

E. EMPLOYEES RETIREMENT SYSTEM EXPENDITURES 

The quarterly report through March 2022, dated July 1, 2021 through June 30, 2022 was submitted. 

 

RECEIVE AND FILE. 

 
PUBLIC COMMENT – Chair Bernard asked for any public comment.  There were no public comments. 

 

NEXT MEETING DATE – Thursday, June 30, 2022 at 8:00 am 

 

On Motion, the meeting was adjourned at 8:58 am. 
 

 

 

____________________________________ 

Kimberly Kleinow, Finance Director 

Treasurer to Employees’ Retirement System 

City of Grosse Pointe  


